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SHRI SHIVAJI SHIKSHAN PRASARAK MANDAL'S 

LOKNETE RAMDAS PATIL DHUMAL, 
ARTS, SCIENCE & COMMERCE COLLEGE RAHURI 

 

Anti-Sexual Harassment Cell (VISHAKHA COMMITTEE) 

 
Sr.No Name Designation E-Mail ID Mobile No 

1 Prof. (Dr.) Anita Vetal 

/Antre  

I/C Principal anitavetal77@gmail.com 9970343766 

2 Prof. (Dr.) Rajendra Gosavi Vice-

Principal 

Rajagosavi967@gmail.com 8788567691 

3 Dr. Sandip Magar Co-ordinator 

IQAC  

sandipmagar1@gmail.com  9270374286 

4 Prof. Vaishali  Vijay 

Kulkarni 

Chairman kulkarnivaishali111@gmail.com 9881456111 

5 Dr. Vidya Bhika Thorat Member vbthorat008@gmail.com 8888549084 

6 Prof. Manisha Mehetre Member  9420947870 

7 Dr. Yogita Subhash More Member yogitatajane2019@gmail.com 9960496733 
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Mechanism 

Grievance 

Written Complaint Oral 

Record the Complaint 

Analyze the Complaint 

Resolve the Complaint by Discussion 

with the Head of the Institute 

Action Taken 
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Duty of the Employer or other responsible persons in work places 
and other institutions 

 

 

 

 

 

 

Guidelines and norms laid down by the Hon’ble Supreme Court in 
Vishaka and Others Vs. State of Rajasthan and Others(JT 1997 (7) 

SC 384) 
 

 
HAVING REGARD to the definition of ‘human rights’ in Section 2 (d) of the 

Protection of Human Rights Act, 1993, 

 
TAKING NOTE of the fact that the present civil and penal laws in India do 

not adequately provide for specific protection of women from sexual 

harassment in work places and that enactment of such legislation will take 

considerable time, 

 
It is necessary and expedient for employers in work places as well as other 

responsible persons or institutions to observe certain guidelines to ensure the 

prevention of sexual harassment of women. 
 

 
It shall be the duty of the employer or other responsible persons in work 

places or other institutions to prevent or deter the commission of acts of 

sexual harassment and to provide the procedures for the resolution, 

settlement or prosecution of acts, of sexual harassment by taking all steps 

required. 

 Definition  

 
For this purpose, sexual harassment includes such unwelcome sexually 

determined behaviour (whether directly or by implication) as: 

a) Physical contact and advances; 
b) A demand or request for sexual favours; 
c) Sexually coloured remarks; 
d) Showing pornography; 
e) Any other unwelcome physical, verbal or non-verbal conduct 

of sexual nature 

Vishaka Guidelines 

against 

Sexual Harassment at Workplace 
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Where any of these acts is committed in circumstances where-under the 

victim of such conduct has a reasonable apprehension that in relation to the 

victim’s employment or work whether she is drawing salary, or honorarium or 

voluntary, whether in government, public or private enterprise such conduct 

can be humiliating and may constitute a health and safety problem. It is 

discriminatory for instance when the woman has reasonable grounds to 

believe that her objection would disadvantage her in connection with her 

employment or work including recruiting or promotion or when it creates a 

hostile work environment. Adverse consequences might be visited if the victim 

does not consent to the conduct in question or raises any objection thereto. 

 Preventive Steps  

 
All employers or persons in charge of work place whether in public or private 

sector should take appropriate steps to prevent sexual harassment. Without 

prejudice to the generality of this obligation they should take the following 

steps: 

 
A. Express prohibition of sexual harassment as defined above at 

the work place should be notified, published and circulated 

in appropriate ways. 

 
B. The Rules/Regulations of Government and Public Sector 

bodies relating to conduct and discipline should include 

rules/regulations prohibiting sexual harassment and provide 

for appropriate penalties in such rules against the offender. 

 
C. As regards private employers, steps should be taken to 

include the aforesaid prohibitions in the standing orders 

under the Industrial Employment (Standing Orders) Act, 

1946. 

 
D. Appropriate work conditions should be provided in respect 

of work, leisure, health and hygiene to further ensure that 

there is no hostile environment towards women at work 

places and no employee woman should have reasonable 

grounds to believe that she is disadvantaged in connection 

with her employment. 
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 Criminal Proceedings  

 
Where such conduct amounts to a specific offence under the Indian Penal 

Code or under any other law, the employer shall initiate appropriate action in 

accordance with law by making a complaint with the appropriate authority. 

 
In particular, it should ensure that victims or witnesses are not victimized or 

discriminated against while dealing with complaints of sexual harassment. 

The victims of sexual harassment should have the option to seek transfer of 

the perpetrator or their own transfer. 

 Disciplinary Action  

 
Where such conduct amounts to misconduct in employment as defined by the 

relevant service rules, appropriate disciplinary action should be initiated by 

the employer in accordance with those rules. 

 Complaint Mechanism  

 
Whether or not such conduct constitutes an offence under law or a breach of 

the service rules, an appropriate complaint mechanism should be created in 

the employer’s organisation for redress of the complaint made by the victim. 

Such complaint mechanism should ensure time bound treatment of 

complaints. 

 Complaints Committee  

 
The complaint mechanism, referred to above, should be adequate to provide, 

where necessary, a Complaints Committee, a special counsellor or other 

support service, including the maintenance of confidentiality. 

 
The Complaints Committee should be headed by a woman and not less than 

half of its member should be women. Further, to prevent the possibility of any 

undue pressure or influence from senior levels, such Complaints Committee 

should involve a third party, either NGO or other body who is familiar with the 

issue of sexual harassment. 

 
The Complaints Committee must make an annual report to the Government 

department concerned of the complaints and action taken by them. 
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The employers and person in charge will also report on the compliance with 

the aforesaid guidelines including on the reports of the Complaints Committee 

to the Government department. 

 Worker’s Initiative  

 
Employees should be allowed to raise issues of sexual harassment at a 

workers’ meeting and in other appropriate forum and it should be 

affirmatively discussed in Employer-Employee Meetings. 

 Awareness  

 
Awareness of the rights of female employees in this regard should be created 

in particular by prominently notifying the guidelines (and appropriate 

legislation when enacted on the subject) in a suitable manner. 

 Third Party Harassment  

 
Where sexual harassment occurs as a result of an act or omission by any third 

party or outsider, the employer and person in charge will take all steps 

necessary and reasonable to assist the affected person in terms of support and 

preventive action. 

The Central/State Governments are requested to consider 
adopting suitable measures including legislation to ensure that the 
guidelines laid down by this order are also observed by the 
employers in Private Sector. 

 
These guidelines will not prejudice any rights available under the 
Protection of Human Rights Act, 1993. 
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ANTI-SEXUAL HARASSMENT CELL (VISHAKHA COMMITTEE) 

 

Policies of Anti-Sexual Harassment Cell 
 

 

Anti-Sexual Harassment Cell has been established in Loknete Ramdas Patil Dhumal, Arts, 

Science and Commerce College, Rahuri as per the guidelines of UGC and the Supreme Court. It 

provides a healthy and congenial atmosphere to the staff and students of the college. The objective 

of Anti-Sexual Harassment Cell is to provide protection against sexual harassment and redressal of 

complaints, if any. The ultimate goal of this cell is prevention of sexual harassment to ensure safe 

environment for girl students. 

Aims 

1.   Ensure a Safe Campus Environment : To create and maintain a safe, secure, and conducive 

environment for all students, faculty, and staff, free from any form of sexual harassment or 

discrimination. 

2.   Awareness and Education : To raise awareness about the importance of gender equality and 

respect for all individuals, and to educate students and staff about what constitutes sexual 

harassment. 

3.   Prevention of Sexual Harassment : To prevent incidents of sexual harassment by promoting 

healthy and respectful interpersonal interactions within the college environment. 

4.   Support and Redressal : To provide effective, accessible, and timely support for victims of 

sexual harassment, ensuring fair investigation and resolution of complaints. 

5.   Compliance with Legal Framework: To ensure adherence to the   Sexual Harassment of 

Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013 , and other relevant 

legal provisions at the college level. 

 

Objectives 

1. Establish a Clear Policy : To develop and implement a clear, concise policy on sexual 

harassment, making all students, faculty, and staff aware of their rights and responsibilities. 

2.   Create an Internal Complaints Committee (ICC) : To form a committee that handles 

complaints of sexual harassment, ensuring confidentiality, fairness, and impartiality during the 

investigation process. 

3.   Conduct Awareness Programs : To organize workshops, seminars, and campaigns to educate 

the campus community about sexual harassment and appropriate behavior. 

4.   Promote Gender Sensitization : To integrate gender sensitization programs within the college 

curriculum and extracurricular activities, ensuring that students understand the importance of 

mutual respect. 

5.   Provide Counseling and Support Services : To offer counseling and psychological support to 

the victims of harassment and guide them through the grievance redressal process. 

6.   Create Reporting Mechanisms : To establish a confidential and accessible platform for 

reporting incidents of sexual harassment, ensuring that victims feel safe and supported throughout 

the process. 

7.   Monitor and Review : To continuously monitor the effectiveness of the committee and review 

the policies periodically to ensure they remain relevant and effective. 

These aims and objectives will help establish a strong foundation for the committee, ensuring that the 

college community is proactive in preventing and addressing any incidents of sexual harassment. 
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Definition: 

 Act means the sexual Harassment of women at workplace (Prevention Prohibition and 

Redressal) Act, 2013 and any amendment there to. 

 ‘‘Aggrieved Woman” means any female Employee of Loknete Ramdas Patil Dhumal, Arts, 

Science and Commerce College, Rahuri  or any woman who alleges to have been subjected 

to any act of sexual harassment at the workplace. 

 Anti-sexual harassment cell means a committee by the name, constituted by Loknete 

Ramdas Patil Dhumal, Arts, Science and Commerce College, Rahuri as per the guidelines of 

UGC. 

 ‘‘Respondent means the person against whom the allegation of Sexual Harassment has made 

by the aggrieved women. 

 Sexual Harassment includes: 

1. ‘‘Unwelcome behaviour of a male employee towards a female employee (whether 

directly or by implications) as: 

 Physical contact and advances 

 A demand or request for sexual favours 

 Sexually coloured remarks 

 Showing pornography 

 Any other unwelcome physical verbal or non-verbal conduct of sexual nature. 

2. Implied or explicit promise of preferential treatment to a women employee in her 

employment. 

3. Implied or explicit threat of detrimental treatment to a woman employee in her 

employment. 

4. Implied or explicit threat to woman employee about her present or future 

employment status. 

5. Interference with her work or creating an intimidating or offensive or hostile work 

environment for her. 

6. Humiliating treatment likely to affect her health or safety. 

3. Anti-Sexual Harassment Cell: 

The Cell shall comprise of: 

 Chairman-Principal of Loknete Ramdas Patil Dhumal, Arts, Science and Commerce 

College, Rahuri ,  

 Invitee Member 

 Coordinator of Anti Sexual harassment Committee. 

 Representative women staff of the college. 

4. Guidelines of Anti Sexual Harassment Cell of the College by Considering Vishakha 

Committee Guidelines & UGC Guidelines: 

 To conduct meeting and discussion on framed policies. 

 To counsel girl students for the issues regarding sexual harassment and discrimination. 

 All lady staff members discuss with girl students and advise her that what she should do if 

she believes that she is being harassed, including to whom in the college the harassment 

should be reported. 

 Consider all complaints seriously. 

a. Ensure pre-investigation comfort to girl students and lady staff members. 
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b. Inform both complainant and alleged harasser about next step. 

c. As soon as possible, start practicable investigation thoroughly and in unbiased manner. 

d. After both are interviewed and documents are reviewed, come to conclusion. 

e. Communicate the opinion to the head of the institute. 

f. Ensure that complaint is comfortable and that the rest of workplace is free from 

harassment. 

 Care should be taken that the re-harassment should not be happen. 

5. Functioning of Anti Sexual Harassment Cell: 

A. Lodging a Complaint: 

a. The Aggrieved girl students or woman makes a complaint directly to the senior member of 

Anti-sexual harassment cell. The senior lady staff member should able to try & solve the grievance 

informally before escalating the matter to the formal committee within a period of one month from 

the date of incident. 

b. When an aggrieved woman is unable to make a complaint on account of her physical or 

mental incapacity or death or otherwise, her legal heir or such other personas may be prescribed 

may make a complaint. 

B. Conciliation: 

Anti-sexual harassment cell may initiate an inquiry at the request of the complaint take steps 

to settle the matter between her and the respondent through conciliation. However no monetary 

settlement shall be made the basic of the conciliation. Where a settlement has been arrived at as 

mentioned above, the Anti-sexual harassment cell shall record the settlement so arrived at and 

forward the same to the management of Loknete Ramdas Patil Dhumal, Arts, Science and 

Commerce College, Rahuri  action as specified in the recommendation and shall provide copies of 

the settlement to the complainant and the respondent. 

  



28 

 

 

C. Inquiry into complaint: 

Anti-Sexual Harassment cell shall proceed to make inquiry into the complaint in accordance 

with the provisions of the service rules applicable. Such as inquiry (with due conciliation as 

appropriate) shall be completed within a period of one month. Confidentiality of the complaint 

procedure will be maintained. 

Anti-Sexual Harassment cell shall proceed to make an inquiry into the compliant in 

accordance with the principles of natural justice and further during inquiry provide an opportunity 

of being heard to the complainant and the respondent and the relevant witness provided by the 

complainant and the respondent. 

D. Inquiry Report: 

On the complaint of such inquiry, the cell shall provide the report of its findings to the 

management of Loknete Ramdas Patil Dhumal, Arts, Science and Commerce College, Rahuri within 

a period of 10 days from the date of completion of inquiry and such report to be made available to 

the concerned parties. The management of Loknete Ramdas Patil Dhumal, Arts, Science and 

Commerce College, Rahuri shall act upon the recommendation within 20 days of its receipt. 

6. Penalties to Respondent: 

If the sexual harassment complaint is proved prima facie right to the cell based on the 

material and witness verified by them, then the cell will be recommended to the management to the 

respondent in term of. 

 Warning in writing 

 Immediate suspension from the services 

 Immediate termination 

 May immediately refer the case based on the gravity and merits of the case to the local 

police or judiciary. 

7. Punishment for False Complaint: 

Where the Anti Sexual Harassment cell arrives at a conclusion during or after the inquiry that the 

allegation against the respondent is malicious, appropriate punitive action may be taken by the 

management as per service rules applicable on recommendations of the committee. 

8. Confidentiality: 

According to the Right to Information Act, 2005, contents of the complaint, the identity any 

addresses of the Aggrieved woman, respondent and witness, any information relating to conciliation 

and inquiry proceedings, recommendations of the Anti-Sexual Harassment cell and the action taken 

by Loknete Ramdas Patil Dhumal, Arts, Science and Commerce College, Rahuri shall not be 

published communicated or made known to the public, press and proceedings media in any manner. 

9. The Management Assurance: 

a. Express prohibition of sexual harassment will be notified and circulated. 

b. Prohibition of sexual harassment is included in the service and conduct rules of the cell. 

c. Complainants or witness will not be victimized or discriminated against while dealing with 

complaints. 
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ANTI-SEXUAL HARASSMENT CELL (VISHAKHA COMMITTEE) 

 

Anti-Sexual Harassment Cell has been established in Loknete Ramdas Patil Dhumal, Arts, 

Science and Commerce College, Rahuri as per the guidelines of UGC and the Supreme Court. It 

provides a healthy and congenial atmosphere to the staff and students of the college. The objective of 

Anti-Sexual Harassment Cell is to provide protection against sexual harassment and redressal of 

complaints, if any. The ultimate goal of this cell is prevention of sexual harassment to ensure safe 

environment for girl students. 

Responsibilities of the Cell Members: 

 To organize awareness programs and campaigns for the benefit of all members of the college 

regarding sexual harassment and gender-based discrimination.

 To redress complaints received from any member of the college campus community alleging 

sexual harassment.

 To conduct a formal inquiry and recommend action with reference to complaint.

 To ensure confidentiality for registered complaints.

Remedial Steps: 

 To ensure safe and accessible mechanism for registered complaints.

 To take cognizance of complaints and address the victims, recommend penalties and take 

action against the harasser, if necessary.

 To seek medical, police and legal intervention with the consent of the complainant.

 To make arrangements for appropriate psychological, emotional and physical support (in form 

of counseling, security and other assistance) to the victim if necessary. 


